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PR 107 Dress Code 
A.  Purpose  
To establish the criteria for presenting a professional business appearance that is 
appropriate to the job.  
B.  Policy  
Employees are expected to represent Yuma County to its citizens in an exemplary, 
professional manner.  
Clothing worn by employees shall be clean, and in keeping with the nature of the duties 
performed.  
Yuma County strives to ensure the comfort and safety of our employees by encouraging 
an environment free from smoke, fragrances, and other strong odors. These odors can 
be distracting and may trigger allergic reactions or create health problems for sensitive 
individuals. This policy is meant to cover noticeable odors from any source.  

C.  Responsibilities  
The Appointing Authority is responsible for determining and enforcing the dress code for 
their respective areas of responsibility.  
When uniforms are required, it is the responsibility of the Appointing Authority to 
determine the standards for acceptable wear of the applicable uniform.  
Clothing, shoes, hairstyles, jewelry or personal hygiene cannot pose a safety hazard. 
Miniskirts, athletic wear, shorts, leggings used as pants, tops that show a bare midriff or 
significant cleavage, dresses or tops with spaghetti straps (unless worn under a jacket, 
sweater or shirt) are not acceptable.  

Footwear should be appropriate for the work environment and should not expose a 
hazard to the employee or to the public. Flip-flops, shower shoes, and slippers may not 
be worn. 

D.  Accountability  
Any employee whose appearance does not meet this policy or the employee’s 
department/office policies will be counseled by their Appointing Authority or supervisor.  

If the employee’s appearance is determined to violate policy, the employee may be sent 
home to correct the problem and will not be compensated for any time missed as a result 
of failure to comply with the dress code policy. Repeated violations of the dress code 
policy will result in disciplinary action up to and including separation from employment. 

E.  Exceptions  
Any exceptions to the dress code policy shall be made on a case-by-case basis by the 
Appointing Authority. Religious beliefs, medical conditions or other exceptions as 
defined by law will be considered on an individual basis. 
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