PR-102 General Provisions

A.

Delegation of authority. Unless otherwise stated in these Rules, an Appointing
Authority may delegate any authority granted to them in these Rules.

Availability of funds. The granting of any compensation in these Rules is contingent
upon the availability of funds, as determined by the Appointing Authority and the
BOS.

Conflict with federal requirements. The provisions of the Federal Hatch Act shall
be applicable to these Rules, and any provision of these Rules which conflicts or
is inconsistent with federal rules, regulation or standards governing the granting of
federal funds to a department/office shall not be applicable to such
department/office and the rules and regulations under applicable Federal Office of
Management and Budget (OMB) guidelines shall be used.

Service of notice. If any notice or document is to be given to any person or
department/office, the notice or document may be served personally or mailed to
the last known residence or current business address of the addressee. Unless
otherwise provided by law or these Rules, service is complete upon mailing.

Employee handbook. The Yuma County Human Resources Department may
publish an employee handbook outlining pertinent rules and regulations and make
such handbook available to all employees.

Correction of errors. The Yuma County Human Resources Department may
correct a clerical error or mistake in these Rules as may be necessary.

Disclosure of Information by Public Employees shall apply to employment within
County Government. A.R.S. sections 38-531 and 532, as added by Laws 1985,
Chap.189, §1, and Laws 2021, Ch.130, §1.
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