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PR-206 Appointment 

A. Original probationary appointment. 

1. An original probationary appointment shall be made from a register. 

2. Original probationary appointment means the initial appointment to 
a regular or limited position in the county government. 

3. This is a specified period following initial appointment for evaluation of the 
employee's work. 

B. Limited appointment. 

1. A limited appointment shall be made from a register. 

2. A limited appointment means an appointment to a position which is 
approved by the Board of Supervisors and budgeted for at least six 
months but not more than 36 months. 

3. A limited appointment employee who successfully completes probation 
shall acquire all rights of regular status except reduction in force, re- 
employment, and reinstatement. An employee who has achieved limited 
regular status may be considered for transfer, promotion, or demotion to 
regular positions provided the original appointment was from a competitive 
list. The limited appointment employee who is transferred, promoted, or 
demoted into a regular position shall serve a six-month original 
probationary period. The employee shall not have the right to return to the 
limited position if the probation in the regular position is unsuccessful. 

C. Temporary appointment. 

1. A temporary appointment is exempt from PR-201(B) and shall be appointed 
by verification of minimum qualifications. Requests for temporary 
appointments must be made in writing and approved by the Chief Human 
Resources Officer. 

2. A temporary appointment means an appointment to a position for a 
specified period no longer than six months. Requests to extend a 
temporary position must be approved by the Chief Human Resources 

Officer. Extensions shall not exceed the current budget year. This is a non- 
budgeted appointment. 

D. Seasonal appointment. 

1. A seasonal appointment is an appointment to a position that recurs on a 
seasonal or intermittent basis and is funded through the budget process. 
A seasonal appointment is exempt from PR-201(B) and shall be made from 
a register or by verification of minimum qualifications in the absence of a 
register. 



CHAPTER II (EMPLOYMENT) 
 

2. A person who receives a seasonal appointment from a register is eligible 
for successive seasonal appointments to the same class without re- 
evaluation procedure or re-certification. 

3. Seasonal employees are limited to a maximum of 1500 hours of 
employment per calendar year per department/office. 

E. Emergency appointment. 

1. An emergency appointment means an appointment made without regard 
to the recruitment, evaluation procedure, certification, or selection 
requirements of these rules in response to a governmental emergency and 
requires the approval of the county administrator. 

2. An emergency appointment shall not exceed 30 working days without 
approval of the Board of Supervisors. 

3. Successive appointments of the same person to the same class in the same 
department/office shall not be made. 

F. Non-budgeted appointments. 

1. Requests for non-budgeted appointments must be made in writing and 
approved by the County Administrator. 

2. The County Administrator shall report such appointments to the Board of 
Supervisors at their next regular meeting. 

G. Reinstatement appointment 

1. A reinstatement appointment shall re-serve their original probation. 

2. A reinstatement appointment shall be made from a register. 

3. For credited service see PR-403(C). 
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