CHAPTER Il (EMPLOYMENT)

PR-201 Recruitment

A.

Filling of vacancies. All vacancies in the County Government shall be filled through
open competitive recruiting unless otherwise provided in these rules.

Open competitive vacancies shall be announced publicly for not less than ten
working days prior to closing dates (if applicable). Competitive recruiting consists
of posting announcements at the Yuma County Human Resources Department
and by providing information on vacancies to other agencies and by posting on the
Yuma County Human Resources employment web page and county job line. The
opening date shall commence on the date the announcement first appears on the
Yuma County Human Resources employment web page. If less than three
qualified applicants are certified, the appointing authority may select from among
those certified or may reopen recruitment efforts.

Content of announcement. The public announcement of vacancies shall specify
the official title, salary range, and typical duties to be performed or where this
information may be obtained, salary range, minimum qualifications, any special
qualifications, the final date for receipt of applications or a statement of open
continuous application, and the method of application.

Content of advertisements. Advertisements of public announcements shall state
at a minimum the existence of Yuma County employment opportunities and where
information may be obtained for applying and reviewing position requirements.
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