CHAPTER Il (CLASSIFICATION AND COMPENSATION)

PR-303 Pay Rate Administration
A. Administration.
1. Pay Rate. The pay rate used to compute any adjustments covered in

this section shall be the employee's current pay minus overtime pay,
shift or other differentials. The pay rate of each County Government
employee shall fall within the pay range of the grade to which the
employee's class is allocated.

2. Administrative Adjustments. The Yuma County Human Resources
Department may resolve a manifest error or clear inequity by approving an
adjustment.

B. The pay plan shall at all times be followed for computing the pay rate an employee

receives as a result of a change in position, duties, assignment or responsibilities.
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