PROGRESS IN ADDRESSING SEXUAL MISCONDUCT:

FY2019: 
Progress in Addressing Sexual Misconduct
Youth Educated on PREA:             	291 (unduplicated)
Staff Trained:     			116                   		
Volunteer/Contract staff Trained: 	1 contract provider and 2 interns 		
Corrective Action/Recommendations:
1. Continue ongoing education on First Responder Response and Responsibilities. 
2. Continue ongoing education on Boundaries and Juvenile Relationships. 
3. Created First Responder Response Guide Cards for staff. 
4. Continue to engage in MOU (Memorandum of Understanding) with both Amberly's Place and Yuma Police Department.

FY2017:   
[bookmark: _Hlk525822970]Progress in Addressing Sexual Misconduct
Youth Educated on PREA:             	328 (unduplicated)
Staff Trained:                        		103
Volunteer/Contract staff Trained:	49	
Corrective Action/Recommendations:
5. Recommend additional training on LGBTI youth for FY18. 
6. Continue to ensure that new detention related staff and volunteers are trained in PREA within 6 months of their employment: and that all other court staff receive the refresher yearly.
7. Continue to engage in MOU (Memorandum of Understanding) with both Amberly's Place and Yuma Police Department.
Note: Door bell system not implemented after further consideration. 


FY2016:   
Progress in Addressing Sexual Misconduct
Youth Educated on PREA:             	331 (unduplicated)
Staff Trained:                        		117
Corrective Action/Recommendations:
1. Incorporated the use of door bell system which will notify youth when someone comes on the unit.
2. Ensure that new detention related staff and volunteers are trained in PREA within 6 months of their employment: and that all other court staff receive the refresher yearly.
3. Continue to engage in MOU (Memorandum of Understanding) with both Amberly's Place and Yuma Police Department.
Note: Two additional staff trained as PREA trainers meeting number 3 of FY14 recommendation.

FY2015:   
Progress in Addressing Sexual Misconduct
Youth Educated on PREA:             	472 (unduplicated)
Staff Trained:                 		110
Corrective Action/Recommendations:
1. Ensure that new detention related staff and volunteers are trained in PREA within 6 months of their employment; and that all other court staff receive the refresher yearly.
2. Continue to engage in MOU (Memorandum of Understanding) with both Amberly's Place and Yuma Police Department.
Note: Two additional staff trained as PREA trainers meeting number 3 of FY14 recommendation.
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FY2014:   
Youth Educated on PREA:            	356 (unduplicated)
Staff Trained:                              	133                      
Corrective Action/Recommendations:
1. Continue to engage in MOU (Memorandum of Understanding) with Amberly’s Place and Yuma Police Department
2. Increase other department knowledge of PREA through ongoing training.
3. Increase number of PREA trainers to facilitate PREA Staff training.

Note:  FY13 recommendations of additional cameras was approved by the Board of Supervisors and has been completed. 
 
 
 FY2013: 
Youth Educated on PREA:               	575 (unduplicated)
Staff Trained:                                	131                         
Corrective Action/Recommendations: 
1. Continue to engage in MOU (Memorandum of Understanding) with Amberly’s Place and Yuma Police Department              
2. Increase camera coverage of classrooms and laundry room areas
3. Increase other department knowledge of PREA through ongoing training. 









  
To report sexual abuse and sexual harassment on behalf of a juvenile detainee, Aztec student or juvenile probationer, please contact PREA Coordinator Jolene Hefner at (928) 314-1819 or e-mail: yumajuvenilePREAreporting@courts.az.gov 

