
SUMMARY OF SOURCES AND USES      General Fund    
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History - Current Uses by Classification

Personnel services Supplies and services Capital outlay Transfers out / CIP

Personnel 
services, 

$45,148,626, 
57.36%

Supplies and 
services, 

$24,757,390, 
31.45%

Capital outlay, 
$94,946, 0.12%

Transfers out, 
$8,407,488, 

10.68%

Contingencies, 
$300,000, 0.38%

Fiscal Year 2015/16 - Uses by Classification

Salary, wages,
retirement, and 

taxes
$36,709,289

83.5%

Pay plan 
adjustments and 
merit increases

$375,110
0.8%

Health insurance
6635178
14.7%

New staff (includes 
benefits)
$195,932

0.4%

Fiscal Year 2015/16 - Personnel Services

Medical Eligibility
19%

Sheriff's Office
17%

Juvenile Court
8%

County Attorney
8%

Superior Court
7%

Information 
Technology

6%
Public/Legal Defender

6%Development Services
5%

Non-Departmental
5%

Adult Probation
4%

General Services
4%

 f Superior Court
3%
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inancial Services
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Fiscal Year 2015/16 - Uses by Department
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Above / Left:  Delineates a ten (10) year actual history of the general fund's total uses by classification.  It 
shows growth early in the decade, but with a leveling in later years, distributed relatively equally among 
uses. 
Above / Right: Represents the allocation, by department in the general fund's 2015/16 budget.  These 
fifteen (15) agencies account for 89% of the operating expenditures with five (5) agencies: Medical 
eligibility, Sheriff, Juvenile Court, County Attorney and Superior Court equating to 52% of total operating 
expenditures. 
Below / Left: Displays the total uses for the general fund's 2015/16 budget.  Personnel, supplies and 
services, and capital outlay accounts for 89% of the total uses. 
Below / Right: Portrays the composition of Personnel services.  Status quo staffing levels accounts for 
83.5 % of these costs. 
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